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Part I: Choose the best answer (a, b, ¢ or d) and mark it on your answer sheet.
is responsible for planning and overseeing the work of a group of workers.
a. negotiator b. foreman
c. assistant d. subordinate
2. There is no ideal leadership style and no ideal leader who can ably handle all situations. “Handle”
means........... :
a. bring b. ignore c. utilize d. manage
3. Some leaders cannot lead unless they occupy the position.
a. pinnacle b. matter
c. instance d. obligation
4, Among these posts in an organization, a department, etc who is of the highest rank?
a. consultant b. assistant
c. chief d. advisor
5. The manager should assess efficiency of the workers. “Assess” means............. .
a. reject b. control c. evaluate d. avoid
6. A process that involves the creation and interpretation of messages whose meanings depend on how
they are received and understood is called ........... .
a. communication b. definition
c. function d. organization
7. What a decision maker needs is not all the data, but all the information.
a. technical b. political
c. meaningful d. relevant
8. Personal ties are important for the organization’s continued existence. “Ties” means ........... .

a. income b. direct c. education d. relationship
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9. Mr. President has a strong sense of duty to solve economic problems. “Duty” means ......... .
a. responsibility b. performance
c. situation d. experience
10. Mr. Ahmadi and Mr. Ehsani are full professors of university. In fact, they are...... .
a. colleagues b. supervisors
C. gOVErnors d. administrators
11. The manager can the employees to work harder.
a. communicate b. record
c. motivate d. include
12. All of organizational life is built on the foundation.
a. international b. interpersonal
¢. instructional d. intentional
13. A list of topics or matters of business to be discussed at a meeting, etc is called ......... :
a. dichotomy b. exercise
¢. authority d. agenda
14. Sellers cannot change the prices of goods.
a. illegal b. legal
c. direct d. indirect

15. Resolution of the issue turns on skillful manipulation of technical information. “Issue” means

a. clusters b. funds

c. responsibility d. attachment
16. There can be no adequate criteria by which the value of social science research can be judged.
“Adequate” means

a. quality b. enough c. victim d. impact
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17. High correlation high validity.
a. indicates b. fears
c. demands d. avoids
18. “It” is a kind of validity which is evaluated by investigating what psychological qualities test
measures. “It” refers to
a. concurrent validity b. predictive validity
c¢. content validity d. construct validity
19. The engineers executed new project successfully. “Execute” means
a. reject b. perform c. bind d. create
20. Because of many , it is difficult to predict the exact costs in future.
a. hobbies b. concepts
c. variables d. bureaus
Part II: Choose the best Persian equivalent.

21. Administration has emerged as a phenomenon of unusual significance during the last three decades.

a. (X L] b. OJ; C. 423 do a‘)l‘}l
22. The approach used by the administrative process school may be designated as operational.
a. oo b. o C. &g d. >y,
23. The relationship between politics and administration is characterized as interaction rather than
dichotomy.
a. gl & b. £ ojle 4 ¢ 5 Y d G
24. Organizational communication evokes their commitment to the organization’s purposes.

A, baans b b. Cilual C. laslgiy d. bl

25. Communication involves the transmission of relevant information.

: RS b. i, C. 5555 d. Jus
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26. We can define communication as a process that involves the interpretation of messages.
a. @y, b. ,o.i c. sl d. a2,
27. A task force actively pursues the achievement of its mission.
a s b. e le c. sk d Sl
28. People contributed aid for refugees.
A KaS b. i, C. Ll d. =
29. Errors in the finding of applied researchers are much more likely to have an impact on lives of
people.
a. L’LJ‘:' b. 6‘4:5) C. ‘SJJ)_JS d. L"“‘l—";
30. It is more fruitful to consider leadership as a relationship between the leader and the situation.

a. K> gov b. Loaw g C. detows d. L’J-ﬂ:
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1. It is difficult to the value of your products.
a. address
b. allow
. assess
. avoid
. Everyone should contribute anything s/he can afford.
. constitute
b. help
. administer
. concern
. Your manager is very forceful in getting what you want.
. competent
b. consistent
c. flexible
d. powerful
4.1 have alot of ........... and can’t take on any more.
a. commitments
b. outcomes
. hegotiations
. prowess
. We have ..........with this business group. That is, we have attachment to it.
. disputation
b. affiliation
. aspiration
d. reduction
6. We can define communication as a process that involves the creation and of messages.
a. reasoning
b. generation
C. exercise
d. interpretation
7. Organizational communication controls by allowing management to clarify duties and assign
authority to organizational units.
a. techniques
b. functions

c. responsibilities
d. records
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8. A message is effective only when its meaning to the receiver is similar to the meaning .............by
its creator.

a. intended

b. manipulated

C. put

d. noted

9, The first item of our is related to the loyalty.

a. power

b. agenda

c. dichotomy

d. finance

10. The regulations are now in force.

a. political

b. effective

c. legitimate

d. instructional

11. The relationship between politics and administration should characterized as institutional
interaction rather than............ .

a. dichotomy

b. hierarchy

€. management

d. disorder

12. ..............can be defined as an argument or explanation based on systematic comparison of one
thing with another.

a. leadership

b. orientation

€. segmentation

d. analogy

13. The central measurement problems of any social science discipline are those of reliability
and.....cveeee.

a. frequency

b. validity

¢. legitimacy

d. criterion

8 3Y asiaa salasil algs Jlw
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14. The.............is a function, in part, of the reliability of the measurement of the two variables.
a. profession
b. transmission
c. adequacy
d. correlation
15. Your plan was good, but | think it was badly executed. Execute means:
a. Long for
b. Carry out
¢. demand
d. govern
16. Since we didn’t see his work, the of his abilities is hard.
a. position
b. status
¢. measurement
d. aspect
17. ............and predictive validity are quite similar save for the time at which the criterion is
obtained.
a. coefficient
b. Construct validity
c. Concurrent validity
d. profession
18. ’'m sure that | can occupy the pinnacle position of the company.
a. peak
b. enterprise
c. executive
d. chief
is the amount of money actually paid by shareholders for a share issue.
a. extrovert
b. capital
¢. evidence
d. feature

8 3T Asiam salasil algs Jlw



2 el % (&) quiid s
sl oKl
a1 Sa

e Y g e s G g dlind Y geasadd Gl 2 e pld
A P A (4R8N Gall Ol VY VA YR J( pliain) (90 2y pda 1m0 O /o duand 434
V- Syl g 38 ARELIPYTYS PV ST PYY |

20. A supervisor is responsible for planning and overseeing the work of a group of workers.
a. scholar

b. foreman

c. colleague

d. interpreter

21. He is famous for his prowess as a manager in that factory.

a.rank

b. expertise

¢. moral

d. employee

22. ...........can be defined as a group of individuals brought together to achieve some specific task.
a, commissioner

b. workday

c. profession

d. Task force

23. The scientific method is the mechanism by which poorly conceived or executed research is
denied...............

a. loyalty

b. motivation

c. legitimacy

d. mission

24, He is doing night this week.

a. executive

b. disaster

c. duty

d. evidence

25. He has exceptional qualifications, and it will not be easy to find his .........c..... .
a. peers

b. community

c. section

d. seclusion

8 3) P aniia sdlaidl alga Jle



2 el % (&) quiid s
sl oKl
a1 Sa

e Y g e s G g dlind Y geasadd Gl 2 e pld
A P A (4R8N Gall Ol VY VA YR J( pliain) (90 2y pda 1m0 O /o duand 434
V- Syl g 38 ARELIPYTYS PV ST PYY |

26. His legal business is handled by a law firm.

a. managed

b. found

c. recognized

d. investigated

27.ltis not the .............of this committee to deal with dismissals.
a. assignment

b. failure

¢. commitment

d. function

28. His ...........will operate the machine.

a. bureau

b. capital

¢. assistant

d. constitute

29. The mathematics school has made a significant contribution to the field of industrial
administration.

a. inflexible

b. enigmetic

. important

d. dependant

30. The approach used by the administrative process school may be designated as operational.
a. realized

b. achieved

c. developed

d. rejected
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. It is easy to assess the impact of your investment in our factory.
. avoid b. evaluate c. allocate d. demonstrate

2. J.Robert Oppenheimer money to political parts that seems to meet his ideals.
a. contributed b. affected ¢. designated d. predicted

. Your manager seems to be very forceful in getting what he wants.
. powerful b. academic c. reasonable d. administrator

4, Many successful business executives have failed after attempting to transfer their prowess to the
public sector.
. department b. context c¢. rank d. expertise

SR — can be defined as a group of individuals brought together to achieve some specific task.
. Profession b. Craft c. Task force d. Discipline

6. Large organizations have many Throughout the country.
a. disorders b. manners c. affiliations d. causes

7. He needs a good employee with a sense of to the work.
a. failure b. union c. separation d. commitment

8. Motivation is of great significance for maintaining high level of competent
organization.
. importance b. loyalty c¢. dichotomy d. evaluation

. Our manager appointed me as the foreman of your section.
. subordinate b. supervisor ¢. employee d. executive

10.1t is said that all of organizational life is built on............ .
a. transmission of information b. the interpersonal foundation
c. effective authority d. organizational structure
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11. New traffic regulations have not be in force vey long.
b. inactive c. political d. in operation

can be defined as the matters of business to be discussed at a meeting.
a. Constituent b. Force c. Agenda d. Capital

13. A good manager should be able to his employees the appropriate task in order to get good
results.
a. exercise b. perform c. govern d. assign

14.1 was a(n) as an artist but very successful as a teacher.
a. interpreter b. failure c. colleague d. supervisor

15. High — ranking administrators have more authority and power than officials.
a. petty b. legal c. powerful d. active

16. My sister is now at the of her success. She has now the highest position in the company.
a. foreman b. quality c. function d. pinnacle

17.He is going to his constitutional rights.
a. exercise b. encourage c. influence d. rate

is a form of reasoning in which one thing is concluded to be similar to another thing in
a certain respect.
a. Obligation b. Negotiation c. Position d. Analogy

19. The official are kept in that building.
a. consultants b. chiefs C. prowess d. records

pL | can be defined as a number that expresses the degree and criterion of relationship between
two (or) more variables.

a. Content validity b. Concurrent validity

c. Correlation coefficient d. Construct validity
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21. Poorly conceived or executed research is denied by scientific method.
a. legitimacy b. official c. legitimate d. analogy

22. The temperature in this area is so that one can not predict it easily.
a. fix b. peaceful c. variable d. outstanding

23. All the members of our company tried to execute the plan correctly.
a. carry out b. involve €. encompass d. break out

24.In our research, we should consider its validity and ........... 4
a. communication  b. reliability ¢. correlation d. transmission

25. Since you haven’t seen his work, the of his abilities is hard.
a. measurement b. assignment ¢. occupation d. foundation

26. the use of quantitative methods in public administration brings with it a concern with the adequacy
of measurement of key concepts.
a. complexity b. validity ¢. sufficiency d. expertise

under my manager for 8 years.
a. noted b. served c. concerned d. conceived

28. He has exceptional qualifications, and it will not be easy to find his........... .
a. community b. section ¢. peers d. seclusion

are not fools; they will recognize just arguments.
b. states c. electorate d. status

will operate the machine.
a. constituency b. capital c. assistant d. agenda
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1- The term * ” refers to a group of individuals brought together to achieve some specific
task.

1. subordinate 2. task force 3. cooperation 4. employee
2-He has been working as a manager in the employment over 3 years. His department is
very important.
1. bureau 2. assistant 3. duty 4. colleague
3-Oppenheimer made a rapid transformation from a shy, nervous professor into a
effective administrator.

1. force 2. forces 3. forcefully 4. forceful

4-The society has many throughout the country.

1. effectiveness - fai 3. adequacy 4. affiliations

5-Everyone should anything he or she can afford for refugees. Everyone should help.

1. avoid 2. contribute 3. reject 4. refuse

is an employee in a top-level management position.

2. clerk 3. servant 4. executive

7-Baob thinks that he is a in his life. He didn't have any success.

1. craft 2. balance 3. failure 4. poetry

8-The term " " may be defined as "the manner of doing one's duty".

1. advocate 2. vein 3. performance 4. utility

supported his suggestions. His fellow workers are very friendly.

1. reserves 2. confusion 3. enemies 4. colleagues

10- The foreman can the workers to work harder.
1. motivate 2. motivates 3. motivated 4. motivation
11-Although " " is a common word which we all use easily in speaking and writing in order
to have some relations with others, defining it is not easy.
1. communication 2. process 3. decision 4. need

12-Motivation is of great significance for maintaining high levels of component performance in the
organization. 'Significance' means............ .

1. inteiigence 2. importance 3. behavior 4. design
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13- The first item of our is related to the loyalty of the staff members. The other items of the
list of topics that should be discussed during the meeting are not so important.

1. elegance 2. agenda 3. indicator 4. nexus

14- Tokyo and New York are major centers.

1. exercise 2. electorate 3. financial 4. financially

15-It is so difficult to carry out that experiment with so many ........... . Most of the data items are not
fixed.

1. variables 2. survivals 3. receivers 4. contexts

16-Those scientists did not accept the adequacy of the research. 'Adequacy’ means........... .

2 ol 8 s 4 oty

17- "A method of research that deals with the quantities of things and that involves the
measurement of quantity or amount" is called quantitative method . 'Quantitative’ means........... .

Sl ? s s s

18- Professor Pesky is the organizer of the conference. 'Organizer' means........... .

1 .0 2. i 3 owias el 4 ans cuiles

19- It was easy for student to assess Dr. Moon’s speech after his lecture.'Assess’ means........... .

1. 4

OOyl paii 2. T P WS 3. ool sl © ol als

20- There is a correlation between a person’s age and health. 'Correlation’ means............. .
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1-Anyone assessing Hiltorl's record in 1918 would have rated him a poor prospect to become even a
shop foreman in civilian life. 'Assessing' means

1. performing 2. evaluating 3. revealing 4. coordinating
2-Communication informs when it alters the receiver's understanding of something or the types of

choices a receiver might make. 'Alter' means

1. achieve 2. measure : 4. indicate

3-The organization also builds a reservoir of loyalties which it may trigger in times of stress when it
becomes necessary to call upon members for unusual sacrifices. 'loyalty’ means being true

2. faithful 3. offensive 4. jllegal

4-Instructional communication occurs quite comonly between peers, as well as between supervisors
and subordinates. 'peer’ means a person who is to others in rank.

1. worse 2. smaller

5-New traffic regulations have not been_in force very long. 'in force' means

1. deceptive 2. universal 3. effective 4. typical

6-Of the four types of validity defined by the American Psychological Association, two can be
assessed through reference of a correlation.......c.ccee.. .

1. separation 2. coefficient 3. refusal 4. deletion

7-he occupied the pinnacle position of the factory at the age of 25. 'pinnacle’ means

1. smallest 2. Jowest 3. special 4. highest

8-The scientific method is the mechanism by which poorly conceived or executed research is denied
legitimacy. 'Executed' means

1. completed 2. changed 3. removed 4. rejected

9-with so many , the exact cost is difficult to estimate.
1. vary 2. varies 3. variables 4. variblely
10-The word bureau is usually accompanied by the name of a particular agency, such as
travel ....coeeeerciinene .
1. bureau 2. member 3. skill 4. ability
11-Thereis a between an individual's height and weight. There is a mutual relationship
between them.

1. manipulation 2. predilection 3. correlation 4. resolution
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12-We have with the national group. That is, we have attachment to it.
1. verification 2. motivation 3. revolution 4. affiliation
have been making decisions about the future of the company. They are the top
persons of the company.
1. executives 2. workers 3. employees 4. subordinates
14-The relationship between politics and administration is and should be characterized as
institutional "interaction" rather than"
1. equation 2. dichotomy 3. disputation 4. |egitimacy
15-Since errors in the findings of applied researchers have an impact upon our lives, we must argue
that the issues of reliability and validity are more important. 'Since’ means........coeeur .
1. although 2. therefore 3. before 4. because

16-Charismatic authority refers to the ability to dominate and lead others to an unusual degree.
'Authority’ means

2

4

Cleyad 3. Caaglie Y e

17-The reliability of a multiple item scale can be demonstrated by reference to one or another
measure of reliability. 'reliability' means

1. Sialeals 2. EX KN 3. 2L 4. 5248l

18- Leadership and the qualities it demands have puzzled and purplexed an administrative theorist
over the course of time. 'Administrative’ means

1. &M 2. ERY : 4. bl

19-The use of guantitative methods in public administration brings with it a concern with the
adequacy of measurement of key concepts in that research. 'Quantitative’ means

1. & 2'6‘.'; 3. o 4'6‘5

20-In order to exercise leadership, one must believe in its possibilities. 'Exercise’ means

1 o Sl 2. ols s 3. 0,5 lasl, 4 o8 Gis
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1-My friend works for the Employment Bureau. 'Bureau’ means........ues ‘

1. job 2. office 3. work 4. person

2-He is very forceful in getting what he wants. 'Forceful’ means............. :

1. lazy 2. noisy 3. powerless 4. powerful

3-The person who tries to reach agreement by discussion is called................ §

1. trader 2. producer 3. customer 4. negotiator

4-Different types of organizations may demand different types of leaders. demand

2. reject 3. stop 4. give

5-Oppenheimer taught theoretical at the University of California at Berkley during 1930s.

1. biology 2. physics 3. pbusiness 4. commerce

6-He can be by the need for more money.

1. motivate 2. motivation 3. motivated 4. motivational

7-An individual who is employed to coordinate the activities of others, often known as first-line
manager, is called........cccceeevnvens .

1. reader 2. worker 3. supervisor 4. janitor

8-We can define communication as a process that involves the creation and interpretation of
messages whose meanings depend on how they are

1. received & understood 2. failed & rejected

3. rejected & received 4. received & misunderstood

9- Communication involves the transmission of information — and much more.

1. jrrelevant 2. irregular - regular 4. relevant

10-All the peaple that can vote in an election are called............ ;

1. visitors 2. glectorate 3. politicians 4. consultants
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officials have less power and authority than high ranking administrators. They are in the

secondary rank of importance.

1. poetry 2. lever 3. petty 4. clever

12-Analogy is a form of reasoning in which ane thing is concluded to be to another
thing.

1. similar 2. varied 3. diverse 4. different

13-The type of validity which is evaluated by showing how well test scores correspond to measures of
criterion performance or status of the same time is called” validity" .

1. content 2. construct 3. predictive 4. concurrent

is a form of employment, especially one that is respected in society as honourable.

1. process 2. session 3. profession 4. fashion
15-The central measurement problems of any social science discipline are those of reliability

F-Ty | » EESE—— .

1. variety 2. valuating 3. variability 4. validity
16-Hence, rather than the range of +1.0 to -1.0, we can have +0.70 to -0.70. 'Rather than'

MEeaNS....ceesnere .

1. besides 2. jnstead of 3. because of 4. in addition to
17-Since his subordinates did not know what he thought, they could not do what he wanted.

'Subordinates' mean........... .

1 e 2. xwop; 3 il SO PO
18-Harold Wilensky differentiates between the transmission of data and the intelligence process.

'Differentiates’ means........ .

T sl plsen 2 wla g 8. 538 ples AT

19-The chairman says we have a lengthy agenda this afternoon. 'Agenda’ means........... .

1. U S RS 2. S 9l 3. Sga oljle 4. REPRYWOLAAE S

20-Temperature was a variable in our experiment. 'Variable' means............. .

2. ool 3. Ll 4, Szl

Yo4+/3107FA
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1-Everyone should contribute anything he or she can afford. contribute means
1. make ¥ 2. help 3. reject

2-He works for the Employment bureau. bureau means
1. subsequent time 2. mutual relationship

3. dependent variable w4 particular department

3-Some leaders cannot lead unless they occupy the pinnacle position. pinaccle means
1. past action ¥2. highest point 3. equal way 4. lower rank
4-Organizational communication controls by allowing management toassign authority to various
organizational units. assign means
1. employ 2. help a person

3. inspire 4 appoint to a job

5-His Joyalty to his boss was never in doubt. loyalty means
. being faithful 2. property 3. being powerful 4. quality

6-Organizations motivate their members through communication. motivate means
1. prevent to do something 2. perform

V3 cause to want to do something 4. promise

7-Tokyo and New York are major financial centers. financial means
1. potential 2. having pressure
3. political 4 concerning money

8-The decision structures in force, often rules that allocated legal authority, and resources available
determine decision outcoms. legal means

1. based on the law 2. informal
3. based on the job 4. special

9-The central measurement problems of any social science discipline are those of reliability and
validity. measurement means
1. development ¥2. assessment 3. instrument 4. commitment

10-These standards are not granted legitimacy or relevant to the research of a particular discipline.

legitimacy means
1. report 2. being flexible
3. concept v4. being reasonable
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11-We have with the national group. that is, we have attachment to it.

1. function 2. performance ¥3. affiliation 4. electorate

12-Thereis a between an individual's height and weight.

¥. correlation 2. constituent 3. occupation 4. consultant

13-A company may store information about each employee in a single
1. power 2. colleague ¥'3. record 4. foreman
14-1t is a type of validity which is evaluated by investigating what psychological qualities a test
measures. it refers to
1. predictive validity ¥2. construct validity

3. content validity 4. concurrent validity

15-1t is the amount of money actually paid by shareholders for a share issue. it refers to

1. agenda 2. chief v, capital 4. peer

16-A task force refers to a group of people and resources specially organized for a particular task. task
force mens

1. 2 3

2dd b pas (59, " Egrihe &yl T sileyh @jad I 5 s

17- Administration has emerged as a phenomenon of unusual significance . administration

2. oSl 3. oSl 4, & s

18- Authority refers to the establishment of accepted rules and norms of behavior which limit conflict.
authority means

1. L V2. glsza] 3 Lty © lazel

19-The correlation coefficient is a statistic which expresses the degree of relationship between two
sets of test scores .correlation coefficient means

1. lg3one Luel 2.uJSud,o_m . sl . {46;;“5%10

20-Politics can trade off against the effectiveness of administrative decisions and contaminate policy
results. effectiveness means

1 b ol o2 K 3. Sl

Yode /Yo VAT AYY
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1-He is well-known for his prowess as a public speaker. prowess means

1. & L 2. o ,5kice 3. A

2-She intends to make teaching her profession. profession means

1. occupation 2. validity 3. criterion 4. reputation

3-The term refers to "an orderly arrangement of positions".

1. criterion 2. constituency 3. hierarchy 4. seclusion

4-Since he coordinates the activities of others, he is a(n)

1. indicator 2. supervisor 3. failure 4. worker

5-Leadership qualities have perplexed administrative theorists. The word perplexed means

1. represented 2. estimated 3. investigated 4. puzzled

6-They have to assess the impact of his speech on people. The term assess means .....

1. evaluate 2. arise 3. evoke 4. involve

7-The secretary was by the manager to answer the telephone and reply e-mails.

1. assigned 2. designed 3. aligned 4. resigned

8-They have commitment to the firm, therefore, they have to do their responsibilities. responsibility

2. staff 3. duty 4. issue

9-Organizational communication binds the members of the organization to one another. binds

1. predicts 2. records 3. links 4. motivates

10-The term refers to "separation of politics from administration".

1. agenda 2. dichotomy 3. analogy 4. |egitimacy

11-When something is "satisfactory in quantity and quality” it is adequate. adequate means

1. financial 2. peneficial 3. sufficient 4. legal

12-Politics can serve as a positive resource to enhance administrative decision making and results.
The word enhance means

1. improve 2. determine 3. refuse 4. argue
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Y51 amie 1PRY—AY Jof Jluoni



kb )5 2 ol a5l s S\\Y//Z

Gl sl 53t (19505 bl 1D HEN A & pir Aaing tgail iua 7S

iR Pt g 2 (4009) Geo3T boj g Vel g P O Tgw i
¥ paadi ol 30w Olgmmis
INATAN chyin) (gd Cu o3 g0 WS/ Suanni 4l y

13-Researchers in public administration are constantly by their colleagues.

1. created 2. applied 3. existed 4. challenged

of the book recognizes the need to address the question.

1. Director 2. Author 3. Forester 4. Behavior

15-The plan was good, but it was badly carried out. carried out means
1. executed 2. rejected 3. needed 4. selected

16-In some situations measurement of content validity is not possible or easy. Check the synonym of
the underlined word.

1. political 2. feasible 3. interpersonal 4. particular

17-Spelling out the qualities of a leaderis a and problematic mission.

1. natural 2. peaceful 3. perilous

18-Function of the chairman is to lead and control meeting. Function means

1. luled 2. alaf, 3. ails

19-Temperature was a variable in the experiment. variable means

1. outiS yuned 2. yasie 3. a8 il

20-The second set of pressure is to make one's work applicable to the real world. applicable

2
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1-He works for the Employment .......... .

1. Bureau 2. Chief 3. Force 4. Consultant

2-He occupied the pinnacle position of the factory at the age of 30.
1. skill 2. peak 3. power 4. weak

3-He was always friendly to his subordinate officers.
1. Lo 2 sy 3. pges 4 Jan

usually have successful negotition which results in a contract between the parties.

1. negotiators 2. forman 3. subordinates - records

5-A collection of

1. workdays - 3. chances - records
6-He is well-known for his prowess as a public speaker.

1. e 2. Lo 3. al ke
7-He was a failure as a teacher.

1.0 2. oy sl - Lgime
8-They are looking for someone with a real sense of to the job.

1. colleague 2. effectiveness - commitment - affilations

9-These people are in all except name.

1. motivated 2. peers 3. organizer - supervisor

10-All his colleagues objected to the way he was treated.

LENRA R 2. e 3 a5 © sl

11-Administration should not be characterized as dichotomy.
LIRS RO T Y 2. o,

3. Jyetilez % ke

12-Petty official have less power."Petty" means-------—---------,

1 lyslea 2. ey 3. &y

13-What is the next item of the ...... .?
1. |egal 2. force 3. agenda 4. power

eSS (WY AT g Sl

¥ 51 i 1010/101021979



kb )5 ',9;,.,L”...ﬂ als=dils S\\Y//Z

ol 3ol 513t (955 o0l (5 H(EN ol 5y Apleg ol i TN

iR Pt g 2 (4009) Geo3T boj g Pel g P O Tgw i
¥ paadi ol 30w Olgmmis
INATAN chyin) (gd Cu o3 g0 WS/ Suanni 4l y

14-She is going to exercise her constitutional rights.
1. employ 2. control 3. force 4. pase
15-Studies which determine whether a test determinates between presently identifiable groups are
concerned with ...... :
1. concurrent validity 2. construct validity

3. content validity 4. correlation coefficient

16-thereis a between an individual's height and weight.

1. Jegitimacy 2. measurement 3. criterion - correlation

17-She intends to make teaching her ........ :

1. profession 2. |egitamacy 3. assess - execution

18-There are several different coefficients of reliability.
1. allas 2. bl 3.

e

19-She questioned the legitimacy of his argument.

is especially important in the case of acheivement and proficiency measures.
1. Concurrent validity 2. predictive validity

3. Content validity 4. Construct validity

21-When we haven't seen his work, the of his abilities is hard.

1. variable 2. correlation 3. measurement 4. validity

refers to a group of peaple and resources specially organized for a particular task.

1. task force 2. supervisor 3. section 4. workday

under Mr Yavari for 10 years.

1. seemed 2. spent 3. contributed 4. served

24-Mr Davis was the of the meeting.

1. effectiveness 2. peer 3. failure 4. organizer

25-Which of the following is NOT a function in formal organizational communication?

1. controlling 2. motivating 3. instructing 4. creating
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26-Itis not in my to advise him.

1. rights 2. power

27-The glectorate are disillusioned.
1. b 2. Sams o,

28-The new safety regulations are now ...... ;

1. agenda 2. in force

29-He had his house by a valuer.

1. assessed 2. executed

30-The enterprise was doomed to ........ .

1. electorate 2. workday
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- business

© Ol

- legal

- exercised - assigned

- negotiator
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1-The employer assessed the new employee through his application form. 'Assessed’ means............. .

1. hired 2. recruited 3. evaluated 4. employed

2-A company may store information about each employee in a single............. :

1. record 2. opponent 3. foreman 4. naive

3-She got one of her to do the work; and he accomplished the work completely.

1. assists 2. assisting 3. assistant 4. assistants

4-During late 1930s, J. Robert Oppenheimer taught at the university of California at Berkley.

1. physics 2. commerce 3. accounting 4. management

5-His experience is an example of one of the most fascinating phenomena in administration.
'Fascinating' means........... .

1. boring 2. usual 3. interesting 4. insignificant

6-A person who has the right to vote in a constituency is called a(n)........ccsvess ;

1. advertiser 2. constituent 3. journalist 4. clerk

7-She thinks she is a in her life. She could not pass her exam last week.

1. full 2. success 3. successfully 4. failure

8-A supervisor is a manager whose subordinates don't anyone else.

1. follow 2. manage 3. accept 4. subordinate

9-A well crafted message, whether it is visual, verbal, or written, is an effective message only when
the meaning assigned to it by the receiver is similar to the meaning intended by its......cccccesuue. .

1. employee 2. parents 3. creator 4. friends

10-Instructional communication occurs quite commonly between peers, as well as between
supervisors and............ S

1. subordinates 2. bosses 3. chiefs 4. heads

11-According to Saul Alinsky, when you , you should be able to communicate to your people.

1. know nothing 2. don't know anything

3. know nobody 4. know something
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12-The legal age of driving is 18 in some countries. 'Legal’ means based on the............ .

1. law 2. custom 3. opinions 4. tradition

13-She should her rights as a citizen.

1. exercises 2. exercise 3. exercised 4. to exercise

officials are those officials of secondary rank or importance, especially in relation to others

of the same class or kind.

1. petty 2. pity 3. Pretty 4. painful
15-Politics can also serve as a positive resource to enhance administrative decision-making and

results. 'Enhance’ means.......... .

1. omit 2. decline 3. decrease 4. increase
16-The decision structures in force, often rules that allocated legal authority, and resources

available decision outcomes in particular contexts.

1. ignore 2. destroy 3. determine 4. postpone
17-The type of validity which is evaluated by investigating what psychological qualities a test

measures, i.e., by demonstrating that certain explanatory constructs account to some degree for
performance on the test is called validity.

1. content 2. confusion 3. concurrent 4. construct

18- A standard against which a judgment, evaluation or classification can be made is called............... .

1. event 2. criterion 3. instance 4. happening
19-A method of research that deals with the amounts of things and that involves the measurement of
amount is called method.
1. qualitative 2. quantitative 3. constructive 4. instrumental
coefficient is a statistic which expresses the degree of relationship between two sets
of test scores or other variables.
1. correction 2. collection 3. correlation 4. consideration

21-The scientific method is the mechanism by which poorly conceived or executed research is denied
legitimacy. 'Which' refers to.......... .

1. the mechanism 2. |egitimacy 3. poorly 4. research

22- Among the first victims of purge of "academic” research methods from "applied" social science are
the questions of reliability and of measurement.

1. valid 2. validly 3. validity 4. jnvalidity

¥ 1Y anio 1YY Gt 1010/101024449




w“;" ,94',.,L”..3 als=dils S\\Y//Z

NI

ol Slat] 1 528585 by 19 ) ghe oy Siriag jgal i=ps |\
iR Pt g 2 (4009) Geo3T boj g Pel g P O Tgw i
¥ paadi ol 30w Olgmmis
INATAN chyin) (gd Cu o3 g0 WS/ Suanni 4l y

of the correlation between the predicted and observed scores is the indicator of
the presence of validity.

1. strong 2. strength 3. strengthen 4. strengthened

24-The capital is the amount of money actually paid by shareholders for a share issue. 'Capital’ here
means.......... .

1. 2 A 3.

csaly T om0 39m 4 qlo s

25-Situational differences requiring different leadership styles do not just concern matters of
hierarchical level. 'hierarchical level' means........... .

1 wslbe gh 2. YL, gh 3wl g 4 il 30 dlusks gl

26-Leadership and qualities it demands have puzzled and perplexed many an administrative theorist
over the course of the time. 'Leadership’ means............. .

1. S,B, 2. ~elbl 3. gl 4, S _uilo 9

27-0f several available methods, the use of administrative law promises the most rigor and
intellectual excitement. 'Administrative law' means............ .

1. guosi gilio 2. 93,8 iy a0 3 s, Gei> 4 9,90 a8

28-His loyalty to his boss was never in doubt. 'Loyalty’' means............. p

29-He contributed money to political causes that seemed to meet his ideals, and he enjoyed a
reasonable amount of social life. 'Social life' means........... ;

30-Organizational communication controls by allowing management to clarify duties. "Organizational
communication' means......... :

1. o ylojsle 2 gilgs glosLu 3. ilo sl bl 4 ilo 3L sla
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1-The manager delegated his authorities to his —------- who helped him all the time.
1. consultant 2. assistant 3. chief 4. employees
2-He has failed after attempting to transfer his administrative prowess to the public
sector.”"prowess" means-------------,
1. loose 2. authority 3. moral 4. expertise
3-A foreman is responsible for planning and over seeing the work of a group of workers."foreman"
means--—-—---—-—,

1. supervisor 2. consultant 3. executive 4. negotiator

4-A -—---refers to a group of people and resources specially orginized for a particular task.
1. criterion score 2. task force

3. case history 4. content validity

5-Mr .Alavi and his ---—----are very active.

1. pinnacles 2. records 3. section - subordinates

6-In our country ,a is a day that is not Friday.

1. web 2. funds 3. workday - weekend

7-Payame Noor University has many-—-—-—--throughout the country.

1. commitments 2. affiliations 3. occupations - professions

8-The teacher -——-—--Ali to prepare the report.

1. concerned 2. revealed 3. puzzled - assigned

9-The new manager has a strong sense of duty.”Duty” means----——---——-—-,

1. validity 2. task 3. quality - obey

10-A successful boss surely his or her employees to work harder.

1. motivates 2. assigns 3. performs 4. obligates

11-According to our manager,the quality of being true and faithful is the main sign of------—----—-,

1. impact 2. loyalty 3. measure 4. failure

12-Mr.Ahmadi is the ---------of the conference.

1. cluster 2. performance 3. organizer 4. motivation
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13-The committee members were discussing the first item of their ----———-,
1. realword 2. aganda 3. board 4. segment
14-Some people argue that the relationship between politics and administration should be
characterized as--—----—--.
1. scholar 2. prowess 3. reserve 4. dichotomy

15-He is trying to solve the --—-----problems of his brother which happened because of new economic
conditions.

1. poor 2. financial 3. beneficial 4. short coming

16-New trafic regulations have not be in force very long."in force" means

1. effective 2. petty 3. agenda

17-Some officials try to get more power and authority to reach high ranking administrators.

1. classical 2. political 3. petty 4. legal

18-You can gssess the health of the organization through your employers. "assess" means

1. reject 2. govern 3. evaluate 4. change
19-An-----is an explation based on systematic comparison of one thing with another ,already known
thing.
1. exercise 2. analogy 3. elegance 4. audiance
20-A type of validity which is evaluated by investigating what psychological qualities a test measures
is called-------------validity.

1. construct 2. concurrent 3. content 4. correlation

21-There is a -----—---between an individuals height and weight.

1. measurement 2. ligitimacy 3. correlation 4. criterion

22-The plan was good, but it was badly executed. "execute” means

1. |ook at 2. intended 3. exercised 4. carry out

23-A good test should have three qualities: reliability,practicality and
1. flexibility 2. validity 3. adequacy 4. |egitimacy

24-There are people who would flounder if placed in overall command of a small one."flounder”
AT T I—
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25-The mathematics school believes that administration is a logical process. "process” means

2. fuloxs 3. i 4. g,

26-The correlation coefficient is a statistic which expresses the degree of relationship between sets
of test scores. "correlation coefficient " means—-----—-—-,

1 (R s % e pei 3 sl by, i sl

27-Public administration acts on self-conscious bond between theory and practice. "self-conscious"
Means--——---------—-,

1. waas dg5 5 © oSl vgs 3. Jlgn 4 9L o

28-Such pedagogical approaches tend to ignore the complexities of interaction."approaches"
means---—--——---,

29-Anyone who hopes to spell out the qualities of a leader is embarked on a perilous and
problematic mission. "mission"means-------

1 ypele % caan 8w e

30-The relationship between politics and administration is and should be characterized as
institutional "interaction” rather than dichotomy. "interaction " means-—----—--.
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1-It is difficult to_assess the impact of the president's speech. assess means .......ccoeevees .

1. advice 2. complete 3. reject 4. evaluate

2-The society has many_affiliations throughout the country. affiliation means .............. .

1. employment 2. attachment 3. development 4. management

3-Resolution of the issue turns often on financial support. financial means .............. :
1. concerning money 2. based on the law

3. concerning politics 4. based on the speech

4-He is well-known for his_prowess as a public speaker. prowess means .......c.eseeees .

1. department 2. ability 3. institution 4. promise

5-she Is going to excercise her constitutional rights. excercise means ........ccevee. .

1. point out 2. challenge 3. make use of - refuse

6-They have assigned their best man to the job. assigh means .......c.cveues :

1. allocate some task to someone 2. actin a particular way

3. estimate the quality of something 4. perform what is required

7-Every one should contribute anything he or she can afford. contribute means ............... .
1. make 2. help 3. change 4. show

8-There can be no_adequate criteria by which the value of social science research can be judged.
adequate means............. .

1. competent 2. consistent 3. subsequent 4. sufficient

9-Let us assume some kind of trade-off and move on to moresignificant matters. significant means

2. different 3. important 4. apparent

10-Problems of measurement are always somewhat abstract. measurement means ......cc.ceereasess .

1. argument 2. assessment 3. judgment 4. instrument

11-A person who tries to reach agreement by discussion is called ............... .

1. contributor 2. negotiator 3. indicator 4. administrator

12-In sum, communication involves the of relevant information.

1. revolution 2. disputation 3. tradition 4. transmission
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13-Organizations their members through communication which is intended to change their
preference for certain outcomes.

1. motivate 2. symbolize 3. execute 4. survive

14-There is a (n) between an individual's height and weight.

1. manipulation 2. disputation 3. correlation 4. occupation

15-Some leaders simply can not lead unless they occupy the position.

1. crafty 2. pinnacle 3. petty 4. multiple

16-He is very in getting what he wants.

1. fruitful 2. empirical 3. forceful 4. mutual

17-Organizational communication also the member of the organization to one another.

1. binds 2. allows 3. fulfills 4. knows
18-The relationship between politics and administration should be characterized as institutional

interaction rather than ............ .

1. bravery 2. dichotomy 3. agency 4. authority

19-He always supports his party's .............. .

1. disaster 2. campus 3. disorder 4. candidate

20-Where is the nearest of the information?
1. foreman 2. assistant 3. agenda 4. bureau
21-Concurrent validity is evaluated by showing how well test scores correspond to measures of
concurrent criterion performance. concurrent validity means .......c....... :
T ojtw jlael 2 ohejen el 3 fyuma el 4 P el

22-He has a lot of commitments and can not take on any more. commitment Mmeans .....ccoeceeerees e

2. - s 4. )

4. o B poie

2 b iRl 3 oolo apass

24-Instructional communication occurs quite commaonly between peers. Instructional communication
(11111 L — .

1. Sljle bLS 2. s pludl 3. Hgo Lyl 4. Sllas pladl

1010/101031403

¥ Y anio 1PAP—AF pg0 Jluow



WAP/oP/1P oli 5 | p ek sl g\\‘f/@_
1¥:F4 N e BV N 4)}\\\

i DD S g 2 (4099) 03T o) g Pel g P O Tgw i
P panad U5y panadi ol S0 O gmmis
INNAYPV( i) g0 Cagre « — WWATSTD 29 Cu ko3 30 W/ ghuannd 4l

25-The use of quantitive methods in public administration brings with it a concern with the adequacy
of measurement of key concepts in that research. quantitive method means............... .

1l s Slas -y 3 1 o 4 ikt ogud

26-Effectiveness is the extent to which an action or activity achieves its stated purpose.purpose

2. (el L 4 rie

27-She has a strong sense of duty. duty means ............ ¢

1. responsibility 2. colleague 3. peer 4. criterion

28-1t is the amount of money actually paid by shareholders for a share issue. it refers to ....c.c.c.c... .

1. disaster 2. arrow 3. aspect 4. capital
29-1t is a statistic which expresses the degree of relationship between two sets of test scores or other
variables. it refers to .............. s
1. correlation coefficient 2. critical feature
3. administrative law 4. criterion score
30-It is a general term used to cover all aspects relating to the dependability of a measurement device
or test. it refers to ............... "
1. reliability 2. complexity 3. community 4. flexibility

AR VAR il 23

YT e 1PAP—AF pg0 Jluon



1218261

ljfg,..,. oylocs| wall aemo gl EWLEEEE
1 A 3 wSale
2 u |
s R wall ssle
4 w wSale|
5 X - Sole
& b wall Sl
7 X s ssle
i E wle
gl X i Sale
10| & ssle]
11 % ke
12 5 wSale
13 wall Sale
14 X : sl
15 w wSale
16 X z wsle
17 all ke
18| o Sale
19] X > wssle
20| X 5 Ssle
21 - Sale
22 s Ssle
23 X T e
24 X all ssle
25 X W Ssle
26 X z| Ssle
27 &l e
28 a wsale
29| X wall ke
30| X & Ssle




WAE/o5 /oA lid 5 i g skt é\\‘JL//%
1y, St § gl jumiBpa ¢//h\\\

iR AL g 2 (4099) Ge03T o) g Vel g P O Tgw i
P panad U5y panadi ol S0 O gmmis
INNAYPV( i) g0 Cagre « — WWATSTD 29 Cu ko3 30 W/ ghuannd 4l

1-It is difficult to_assess the impact of the president's speech. assess means ............. v

1. perform 2. evaluate 3. demand 4. reject

2-There is a correlation between an individual's height and weight. correlation means............. .
1. instrument 2. political control

3. argument 4. mutual relationship

3-He has a lot of commitments and can not take on any more. commitment means ............ .
1. a fellow worker in any occupation 2. a special duty of a person

3. a promise which one has agreed to do 4. a part of a larger place

4-New traffic regulations have not be in force very long. in force means .....cccceeeet .
1. competent 2. effective 3. apparent 4. administrative
5-Organizations motivate their members through communication which is intended to change their
preference for certain outcomes. motivate means .......cceve. :

1. prevent 2. inspire 3. avoid 4. refuse

6-He occupied the_ pinnacle position of the factory at the age of 25. pinnacle means....

1. lower rank 2. larger place 3. highest point 4. smaller part

7-He is well-known for his prowess as a public speaker. prowess means ................. :

1. oustanding skill 2. successful negotiation

3. specific advice 4. particular department

8-We have affiliation with the national group. affiliation means ........c.... .

1. attachment 2. achievement 3. development 4. disagreement

9-The term_adequacy refers to the state or quality of being adequate. adequacy means .......cccceeeees .

1. inscrutability 2. sufficiency 3. flexibility 4. category

10-His_loyalty to his boss was never in doubt. loyalty means.................. S
1. being intricate and original 2. peing powerful

3. being true and faithful 4. peing professional

11-We should be faithful in the performance of ourduties."duty"means

1. factor 2. member 3. service
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12-To examine requires both logical and empirical attack.
1. concurrent validity 2. construct validity

3. content validity 4. predictive validity

13- A person who tries to reach agreement by discussion is called .............. .
1. executive 2. foreman 3. negotiator 4. disaster
14-The relatioship between politics and administration should be characterized as institutional
interaction rather than............ .
1. dichotomy 2. reliability 3. validity 4. complexity

15-1t is a written, typed, or printed paper or set of papers that describes or gives the facts about
someone or something, specially about past actions. it refers to ............... .

1. power 2. section 3. record 4. obligation

16-It is what an employee does in his or her job. it refers to ............. ;

1. performance 2. failure 3. subordinate 4. agenda

17-1t is a standard against which a judgement, evaluation or classification can be made. it refers to

1. tension 2. quality 3. criterion 4. exercise

18-ffectiveness is the extent to which an action or activity achieve its stated purposes. purposes
MEANS swsuaswssvsiamin :

1. workers 2. managers 3. laws 4. goals

19-Itis a list of topics which are to be dealth with during a formal meetings. it refers to .............. .

1. authority 2. bureau 3. tendency 4. agenda

20-The schools of thought represent major approaches to the development of a theory of
administration."approach” is the closest in meaning to

1. analogy 2. application 3. concept 4. method

ARDAR R -3 14
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1-It is difficult to_assess the impact of the president's speech. assess means .....c.cceeevee .

1. allocate 2. perform 3. evaluate 4. collect

2-We have affiliation with the national group. affiliation means ................... .

1. attachment 2. classification 3. development 4. qualification

3-She is going to_exercise her constitutional rights. exercise means ................ .
1. make use of 2. deal with 3. reject 4 carry

4-The use of quantitative methods brings with it a concern with the adequacy of measurement of
key concepts in the research. adequacy means

1. flexibility 2. tendency 3. simplicity 4. sufficiency

5-He is well-known for his_prowess as a public speaker. prowess means .........c.ceeve .
1. particular purpose 2. outstanding ability

3. similar situation 4. measuring device

6-They would probably produce a comparable failure rate. failure means ................... .
1. legal obligation 2. ajoint cause

3. lack of success 4. alower rank

7-The_function of the chairman is to lead and control meetings. function means ..........c...... :

1. a special duty 2. feature

3. a particular advice 4. principle

8-He contributed money to political causes that seemed to meet his ideals. contribute means

1. estimate 2. give 3. require 4. prevent

9-His loyalty to his boss was never in doubt. loyalty means .......c.ccccuees .
1. being deceptive 2. peing faithful

3. being adequate 4. being useful

10-Some leaders simply can not lead unless they occupy the pinnacle position. pinnacle means

1. highest point 2. lowest level 3. single record 4. total salary

11-In sum, communication involves the of relevant information and much more.

1. segmentation 2. transmission 3. transformation 4. verification
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12-They are looking for someone with a real sense of to the job.

1. colleague 2. constituent 3. command 4. commitment

13-The government came to at the last election.

1. opponent 2. power 3. prospect 4. agenda

14-The relationship between politics and administration is characterized as institutional

1. interaction 2. assertion 3. subordinate 4. position

15-The plan was good, but it was badly ................ ;

1. employed 2. agreed 3. executed 4. allowed

16-This is the of the organization that deals with record keeping.

1. possession 2. equation 3. profession 4. section

17-With so many , the exact cost is difficult to estimate.

1. variables 2. instruments 3. workdays 4. consultants

18-Some administrators believe that the relationship between politics and administration should be
characterized as ........ccccuuuees .

1. competency 2. dichotomy 3. hierarchy 4. authority

19-When communication is designed to change how effectively someone accomplishes a task, it

- instructs 2. maintains 3. informs 4. motivates

20-Robinson demonstrated that the between race and illiteracy could be found to vary
between 946 and 203.

1. combat 2. description 3. impact 4. correlation

21-1t is a standard against which a judgement, evaluation or classification can be made. it refers to

1. resolution 2. mission 3. seclusion 4. criterion

22-Effectiveness means : the extent to which an action or activity achieves its stated
purposes.”"purpose" means

1. member 2. extrovert 3. aim 4. constituent

23-1t is a general term used to cover all aspects relating to the dependability of measurement device
or test. it refers to .......cceeeeses .

1. legitimacy 2. reliability 3. analogy 4. validity
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24-1t is the amount of money actually paid by shareholders for a share issue. it refers to .......cccoeveeee .

1. balance 2. peer 3. capital 4. issue
25-1t is a type of validity which is evaluated by investigating what psychological qualities a test

measures. it refers to ......oeeerere .

1. content validity 2. predictive validity

3. concurrent validity 4. construct validity

26-For these kinds of validity, performance on a test is associated with some clearly defined criterion.
performance means ............. .

1o Slae 2. Sawls 3 homias 4 Sazs
27-Organizational communiation controls by allowing management to clarify duties andassign

authority to various units. assign authority means .......cceeeeee .

T slgaitey @1 2 el i 3 sty (s1y2! 4 sl s

28-0f the two remaining types of validity, one offers noquantitative measure of or absence of
validity. quantitative measure means ............ P

1 B ol 2 kS e 3 silto Jals 4 5 s

29-A task force actively pursues the achievement of its mission. task force means .........ccoeeeee .

1 skl el 2 5 a5 3 maileyh gt

30-The new safety regulations are now in force. in force means ................ .

1. oS b 50 2. Caws> 3. Iyl b 50 4. Jalaie
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1-He is well-known for his prowess as a public speaker. prowess means .......c.eeevees .

1. colleague 2. institution 3. expertise 4. occupation

2-His loyalty to his boss was never in doubt. loyalty means .......c.ccccuce. .

1. being faithful 2. peing weak 3. being careless 4. being neglect

3-He works for the Employment bureau. bureau means ............. :
1. particular department 2. oustanding skill

3. diplomatic negotiation 4. formal meeting

4-He is always friendly to his subordinate officers. subordinate means .........cceeeveee .
1. of a lower rank 2. of the same class

3. of highest point 4. of different class

5-The exercise of patience is essential in diplomatic negotiations. negotiations is closest in meaning

2. function 3. dialogue 4. purpose

6-They would also recognize the widespread use of resources to influence decisionoutcomes.

outcome means .........cce..... :

1. proponent 2. outset 3. prospect 4. result
7-The development of commitment and personal ties is crucial for the organization's existence.

crucial means ....cccoeveerenns ;

1. apparent 2. necessary 3. competent 4. universal
8-A close clustering of arrows off to the side of the target wouldindicate low validity. indicate

MEANS .eevveresrennsenss .

1. refrain 2. show 3. transact 4. fail
9-Traditional academic standards of adequecy are applied to both the theory and methods of public

administration. adequecy means ................... .

1. competency 2. community 3. simplicity 4. sufficiency

10-The plan was good, but it was badly executed. execute means ........cccceeuee. ;

1. require 2. perform 3. respect 4. confirm

money to political causes that seemed to meet his ideals.

1. designated 2. pervaded 3. possessed 4. contributed

1010/101042620

¥ i1 anie

1PAP—R0 pgo Sl



1WA/ /AT lid 5 ey einiis N
T i g gl jomtDa ¢//ﬁ\\%

iR Pt g 2 (4009) Geo3T boj g Pel g P O Tgw i
P panad U5y panadi ol S0 O gmmis
IIATPY( olsin) silgs Cu yroke « — WATOT 3lpd G yoko S 30 O/ huand 4id y

12-Some leaders simply cannot lead unless they occupy the position.
1. pinnacle 2. sufficient 3. intangible 4. concurrent
13-Organizations their members through communication which is intended to change
their preference for certain outcome.

1. grant 2. manipulate 3. reject 4. motivate

14-The supervisor him to fix the machine.

1. affected 2. assigned 3. indulged 4. jgnored

15-In sum, involves the transmission of relevant information.

1. administration 2. disputation 3. communication 4. distinction

under Mr. Morgan for 10 years.
2. emulated 3. evoked 4. suppressed

17-They are looking for someone with a real sense of to the job.

1. application 2. commitment 3. prediction 4. argument
18-The relationship between politics and administration should be characterized as

rather than dichotomy.

1. instructional communication 2. traditional authority

3. organizational communication 4. institutional interaction

19-The manager.assessed his chances of success as extremely low. assessed means

1. connected 2. characterized 3. evaluated 4. electorated

20-The term is a standard against which a judgment, evaluation or classification can be
made.

1. tension 2. command 3. target 4. criterion

21-A person who tries to reach agreement by discussion is called

1. assistant 2. creator 3. foreman 4. negotiator

22-A person who is equal to another in abilities and qualifications is called ...................... :

1. aspect 2. peer 3. cluster 4. staff

23-A type of validity which is evaluated by investing what psychological qualities a test measures is
(o] [T, [PRRRneS——— ;

1. predictive validity 2. concurrent validity

3. content validity 4. construct validity

1010/101042620
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24- A measurement quality that demands information gathered are stable and consistent is called

1. reliability 2. adequacy 3. validity 4. legitimacy

25-What one must do either because of ones job or because one thinks it right,legal obligation is
called ...coevervrnnrnnnns .

1. poetry 2. utility 3. mystery 4. duty

26-He found himself assembling a task force of over 1000 scientists in developing the atomic bomb.
assembling a task force means ....

T 5001515 09, 0,5 (ilad 2 )5 o 009l 0,5

B 6ol iy & oty Sgny I8 ilize 095 5,

27-Such pedagogical approaches tend to ignore the complexities of interaction. pedagogical approach
MEANS .ceussrsssennssesase ;

2. 4

1o sy bsy dailr g0 plusl 3. i )5y, T @lzlonl

28-Organizational communication controls by allowing management to clarify duties andassign
authority to various organizational units. assign authority means .......ccceeete .

1. c‘*l & »“on 2 @’ l“ “w 3 )Lﬁ:&' .““ * 4 ‘ﬁw,:
29-For these kinds of validity, performance on a test is associated with some clearly defined criterion.
performance means ......ccceeue. .
2 jLael 3 alusl 45 )Stee

30-Multiple_justifications of efficiency are available to any professional in the determination of
technical choices. justifications of efficiency means ................ .

1. 3.
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1-Many executives in the private sector are paid well, because they have major decision-making
authority."sector” means ...

1. prisoner 2. worker 3. part 4. land

2-As everyone knows, the Los Alamos community stayed together, the scientists accomplished their
work, and the bomb was built. 'Accomplished' means.......... .

1. stopped 2. carried out 3. postponed 4. disconnected

3-The attachment of a person, a society, an institution, etc. to a large organization is called........... ‘

1. affiliation 2. application 3. affirmation 4. administration

refers to a group of people and resources specially organized for a particular task.

1. task free 2. tax force 3. tax free 4. task force

5-Leadership is, to a great extent, by the needs of the situation.

1. determine 2. determined 3. determines 4. determinedly

6-Although Adolf Hitler served over four years in combat and twice won medals for bravery, he
ended his military service holding the rank of......... .

1. colonel 2. general 3. captain 4. corporal

7-A fellow worker in any occupation or activity is called

1. affiliation 2. degradation 3. negatiator 4. colleague

refers to the obligation of a person in a responsible position.

1. puty 2. Event 3. Occasion 4. personality

9-Organizations should their members through communication.

1. refuse 2. prevent 3. motivate 4. destroy

10-Different authors have identified various functions of communication in formal organizations.
'Authors' means........ .

1. writers 2. workers 3. managers 4. executives

11-When communication is designed to change how effectively someone accomplishes a task, it
instructs ."task” means

1. validity 2. utility 3. responsibility 4. personality
12-Some administrators believe that the relationship between politics and administration should not

be characterized as........ .i.e. separation of politics from administration.

1. legality 2. jllegality 3. dichotomy 4. anatomy
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13-The government came to at the last election. It found a good control over others.

1. failure 2. disappearance 3. destruction 4. power

14-My brother's legal business is handled by a law firm.”handle” means ....

1. manage 2. ascape 3. create 4. reject

15-Politics may be considered as a resource to promote administrative decision-making and
results.

1. neutral 2. positive 3. negative 4. minus neutral

16-The description, argument or explanation based on systematic comparison of one thing with
another already known thing is called........... .

1. biology 2. analogy 3. inflation 4. etymology

17-She questioned the of his argument. She wanted to know if his argument was reasonable.

1. jllegality 2. reduction 3. inaccurateness 4. legitimacy

18-The government assessed its chances of success as extremely high."assess" means

1. control 2. manage 3. demand 4. evaluate

19-1intend to make teaching my future profession."profession" means ...

1. occupation 2. yague 3. absent 4. construction

20-Rather creating complementary demands toward excellence, all too often 'real world'
audiences create conflicting pressures toward 'elegance’ or 'relevance'.

1. of 2. as 3. than 4. from

21-The reliability of a multiple item scale can be demonstrated by reference to one or another
measure of reliability, such as Cronbach's.............. .

1. ambiguity 2. profitability 3. coefficient Alpha 4. productivity
22-1tis validity, not content validity, which needs to be demonstrated in the measurement of
some of the most interesting concepts of the social sciences.

1. construct 2. content 3. predictive 4. prescriptive

23-Public administration acts as a self-conscious bond between theory and.......... .
1. idea 2. mind 3. practice 4. thought

24-What is the next item of the.......... ?

1. abstainer 2. agenda 3. constituent 4. dichotomy
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25-He is faithful in the performance of his duties. 'Performance’ means......... .

1. sty 2 cay 3 by s Shas

26-His experience is an extreme example of one of the most fascinating phenomena in
administration. 'The most fascinating phenomena' means.......... .

T 01g0 o9 JSn 2. oy g ol 3 gl eyl 4 MRt g fas

27-Effective organizational communication serves to enhance the attainment of individual, group,
and organizational goals. 'Effective organizational communication' means........... .
1 e el 2. lojlw (ol i1

3 pas ol bl 4Lyl e gl lejls

28-The decision structures in force often rules that allocated legal autharity and resources available
determine decision outcomes in particular contexts, and this should be made clear to public
administration students. 'Legal authority' means....... .

1. Gli s 2 Sy e sl B sy yé 4 s oy

29-A good test should have three qualities: reliability, practicality, and validity. 'Reliability’
means.......... .

LR 2. sl 3 aalje 4 afduy

Y

30-Traditional standards of adequacy are applied to both the theary and methods of public

administration. 'Traditional standards of adequacy' means......... .

1 o cglis 2 5 it glo o

3. Hlis o sl it 4 cglis i sl it
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1-Oppenheimer made a_rapid transformation from a shy, nervous professor into a forceful and
effective administrator. ‘Rapid’ means........ .

1. low 2. fast 3. slow 4. quiet

2-Good negotiators usually have successful which results in a contract between the parties.

1. negotiate 2. pegotiates 3. negotiated 4. negotiation

3-My friend’s brother works for an employment bureau. ‘Bureau’ means......... 3

1. city 2. office 3. town 4. country

4-This manager is now at his of his success. This highest point of his success is because of his
hard activities.
1. failure 2. weakness 3. pinnacle 4. lowest point

5-Douglas Mc Gregor noted, “ It is more fruitful to consider leadership as a relationship between the
leader and the situation than as a universal pattern possessed by certain people.” 'Possessed’
means......... .
1. had 2. |ost 3. missed 4. ignored

may be a person who enlists employees into membership in a union.

1. organize 2. organizer 3. organizational 4. organizationally

7-The person who is equal to another in rank, status, merit, abilities, and qualifications is called....... .

1. peer 2. enemy 3. neighbor 4. classmate

8-Although ‘communication’ is a common word which we all use easily in speaking and writing,
defining it is not so easy. ‘It’ refers to........ .

1. writing 2. speaking 3. communication 4. common word

9-Effective organizational communication serves to enhance the attainment of individual, group,
and organizational goals. ‘Enhance’ means....... <

1. decline 2. remove 3. increase 4. decrease

10-All the people that can vote in an election are called........ ;

1. fans 2. alectric 3. selectors 4. electorate

11-Please tell me what the next item of the is in this meeting.

1. agenda 2. context 3. colony 4. correlation
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12-The relationship between politics and administration is and should be characterized as
institutional “interaction” rather than “dichotomy”. ‘Rather than’ means....... .

1. less than 2. moreover 3. instead of 4. aswellas

13-The manager assessed his chances of success as extremely low. ‘Assessed’ means........ .
1. stressed 2. evaluated 3. examined 4. emphasized
14-The type of validity which is evaluated by showing how well predictions made from the test are
confirmed by evidence gathered at some subsequent time is called validity.

1. aggressive 2. successive 3. confusing 4. predictive

15-The workers the manager’s orders. They performed the manager’s orders.
1. executed 2. rejected 3. prevented 4. disobeyed
16-The researchers in public administration are constantly challenged by their academic colleagues

to demonstrate the theoretical and methodological elegance of their work. ‘Demonstrate’
means........ .

1. show 2. hide 3. eject 4. refuse

17-This scientist was largely occupied with theoretical physics and esoteric poetry when World War
the second broke out. ‘When World War the second broke out’ means....... .

T s plad pgs Gilor iz 35 2
3.

ol g2y ol 5o Sr g9

Al o A sl 90 50 Gl Al gyl pgd o S iy
18-We can now define communication as a process that involves the creation and interpretation of
messages whose meanings depend on how they are received and understood. ‘Creation and

interpretation of messages’ means........ .

T ply s 3 Sl 2 s o 50 cddls

3 gty 50 pas 4 0 anudlo qu pi 3 iyl

19-Tokyo and New York are two financial centers. ‘Two financial centers’ means......... .
1. e slasdl 2. oo golasdl 3575 8. Kunjh 55 90 4 e sSieg

20-The use of quantitative methods in public administration brings with it a concern with the
adequacy of measurement of key concepts in that research. ‘Measurement of key concepts’
means....... .
[VPRNCIHRIPNCIS 1Y 2 gie () CorleS

8 las 55wt A 5ihes o o
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1-The manager delegated his authorities to his who helped him all the time.

1. consultant 2. assistant 3. chief 4. employees

2-Payame Noor University has many--—-- —throughout the country.

1. commitments 2. affiliations 3. pccupations 4. professions

3-The teacher ---—-- --Ali to prepare the report.

1. concerned 2. reyealed 3. puzzled 4. assigned

4-He occupied the pinnacle position of the factory at the age of 25. pinnacle means....

1. lower rank 2. larger place 3. highest point 4. smaller part

5-In our country ,a is a day that is not Friday.

4,

1. web 2. funds 3. workday weekend

&-They would also recognize the widespread use of resources to influence decision outcomes.
OUtCOMmEe MEeANS cvevenrmsnanss

1. proponent 2. putset 3. prospect 4 result

7-Traditional academic standards of adequecy are applied to both the theory and methods of public
administration. adequecy MEANS ..o

1. competency 2. community 3. simplicity 4. sufficiency
8-Mr.Ahmadi is the of the conference.

1. cluster 2. performance 3. organizer 4. motivation

9-We have affiliation with the national group. affiliation means .....cccceee. .
1. attachment 2. achievement 3. development 4. disagreement

10-Although ‘communication” is a common word which we all use easily in speaking and writing,
defining it is not so easy. ‘It’ refers to..... .

1. writing 2. speaking 3. communication 4. common word

11-He .....cccevevemeeen. UNder Mr. Morgan for 10 years.

4,

1. served 2. emulated 3. evoked suppressed

12-A successful boss surely -his or her employees to work harder.

1. motivates 2. assigns 3. performs 4. obligates

13-Some ——---officials try to get more power and authority to reach high ranking administrators.

1. classical 2. political 3. petty 4. legal
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14-In sum, communication involves the .......ccww. 0f relevant information.

1. revolution 2. disputation 3. tradition 4. transmission

15-¥ou can assess the health of the organization through your employers. "assess" means-—------------ :

1. reject 2. govern 3. evaluate

16-The plan was good, but it was badly executed. "execute” means

1. logk at 2. intended 3. exercised

17-Some leaders simply can not lead unless they occupy the ................. position.

1. crafty 2. pinnacle 3. petty 4. multiple

18-The term_adequacy refers to the state or quality of being adequate. adequacy means ....c..coveeeeee

1. inscrutability 2. sufficiency 3. flexibility 4. category

19-Organizational communication also .......c..cue... the member of the organization to one another.

1. binds 2. allows 3. fulfills 4. knows

20-There is a (n) cccceeeererenee. between an individual's height and weight.

4,

1. manipulation 2. disputation 3. correlation occupation

21-The relationship between politics and administration should be characterized as ........ccccecnenen
rather than dichotomy.

1. instructional communication 2. traditional authority

3. organizational communication 4. institutional interaction

22-1t is a standard against which a judgement, evaluation or classification can be made. it refers to

1. tension 2. quality 3. eriterion 4. ayercise

23-1t is a list of topics which are to be dealth with during a formal meetings. it refers to ...cocovvven &

1. authority 2. bureau 3. tendency 4. agenda

24-1t is the amount of money actually paid by shareholders for a share issue. it refers to ...occeeveeineen «

1. balance 2. peer 3. capital 4. issue
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23-Robinson demonstrated that the ......ccooveeeee. BEtween race and illiteracy could be found to vary
between 946 and 203.

1. combat 2. description 3. impact 4. correlation

26-We can now define communication as a process that involves the creation and interpretation of
messages whose meanings depend on how they are received and understood. ‘Creation and
interpretation of messages’ means........ %

T 1y ol poncii g ol 2. s g o i

B e plyy 0 puis b n il g i g iy

27-The use of quantitative methods in public administration brings with it a concern with the
adequacy of measurement of key concepts in that research. ‘Measurement of key concepts’
means....... .
1

" pto ablie 5 58 ojladl 2 gie B CasdeS

4

B e o 3 aals C s e e

28-The correlation_coefficient is a statistic which expresses the degree of relationship between sets
of test scores. "correlation coefficient " means--------- s

1- 5 - : . i mddek & 4, " &
1 u&u.n...nﬂi...u,m 2 L.f'}‘.nn:u 3 u"‘-"l""‘l_f’!J hﬁu—nJ,L_uJﬂ

29-Organizational communication controls by allowing management to clarify duties and assign
authority to various organizational units. assign authority means .....ccocoeveee «

. 2 2 -5 " 3. o - - - =

1 \\.q.ﬂjm 3 iﬂ!.hj J.ﬂ..ma _,I.Lu:l-| it L,HH' 4.#.:.:,.1

30-Anyone who hopes to spell out the qualities of a leader is embarked on a perilous and
problematic mission. "mission"means

& = ygela 2 o TS = = phhe
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1-She has a strong sense of duty."duty" means ....

1. constitution 2. estimation 3. complexity 4. responsibility

2-He is very forceful in getting what he wants. The word "forceful” means
1. flexible 2. peaceful 3. dependent

3-The constituts have power to frame or alter a political or fundamental law. The word "alter”
(1) [-1-] | -{——— .

1. intend 2. involve 3. predict 4. change

4-They all have loyalty to the firm. The word "loyalty” means ...........c..... ¢
1. being fruitful 2. peing pleased 3. being faithful 4. being relaxed
5-Such pedagogical approaches tend to ignore the complexities of interaction. The word
"pedagogical” means ......c.coereves .

1. potential 2. educational 3. empirical 4. traditional

6-He can be motivated by the need for more money. The word " motivate” means ........c.cocue. .

1. expect 2. inspire 3. gather 4. resolve

7-He contributed money to political causes that seemed to meet his ideals. The word " contribute”
MEANS ..evervrenrssnne .

1. need 2. send 3. find 4. help

8-She intends to make teaching her profession. The word " profession” means ........ccceeees. .

1. granted legitimacy 2. certain tension

3. frequent analogy 4. paid occupation
9-The relevance of the question of reliability to social science research is rather easilydemonstrated.
The word "demonstrate” means .......ccoeeevvene .

1. show 2. argue 3. grasp 4. judge

10-The workers executed the manager's order. The word " execute" means .................. .
1. carry out 2. relyon 3. long for 4. lead to
11-Anyone assessing Hitler's record in 1918 would have rated him a poor prospect to become even a
in civilian life.
1. foreman 2. pinnacle 3. concern 4. agenda
12-A subordinate is an individual employed to coordinate the activities of others at shop (low)
level."individual" means....

1. person 2. group 3. section 4. task
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13-Motivation is very important to achieving and maintaining high levels of
organization.

1. competent performance 2. comparable failure

3. prominent community 4. acceptable equation

14-He has a lot of and can not take on any more.
1. commitments 2. disputations 3. instruments 4. distinctions
15-The relationship between politics and administration is and should be characterized as
interaction.

1. individual 2. instructional 3. financial 4. institutional

16-Organizational communication controls by allowing management to authority and
responsibility to various units.

1. design 2. assign 3. attach 4. treat

17-This is the of the organization that deals with record keeping.

1. election 2. separation 3. section 4. plantation

18-Paolitics can also serve as a positive resource to administrative decision-making and
results.

1. enhance 2. occupy 3. conclude 4. employ

19-colleagues are important for consultations and discussion as well as for friendship.

1. responsible 2. factional 3. inflexible 4. mutual

20-The strength of the between the predicted and observed scores is the indicator of the
presence of validity.

1. tradition 2. revolution 3. assertion - correlation

21-A person who tries to reach agreement by discussion is called ..........cccceeeinene ;

1. executive 2. negotiator 3. assistant 4. corporal

22-The extent to which an action or activity achieves its stated purpose is called ................. .

1. effetiveness 2. affiliation 3. failure 4. abligation

23-A person who is equal to another in rank, status or merit is called ..................... .

1. chief 2. assistant 3. peer 4. organizer
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24- A measurement quality that demands information gathered are stable and consistent is called

1. loyalty 2. complexity 3. validity 4. reliability

25-A type of validity which is evaluated by investigating what psychological qualities a test measures
is called .......cocrunnneee ¢
1. predictive validity 2. content validity
3. concurrent validity 4. construct validity

26-Many a successful business excecutive has failed miserably after attempting to transfer his
administrative prowess to the public sector. The word "administrative prowess " means

2. g0 oS ylie 3. 6yl Ryl 4. adileyd cyud

27-Organizational communication controls by allowing management to clarify duties. The word
"clarify" means ......c.cceee-.. .

3.

1. ol ple 2 5955 oy Qoo Ogm

28-He is going to exercise her constitutional rights. The word " exercise" means
1+ 505 Jlos! 2 505 salot B 09ty
29-The manager said: we have a lengthy agenda for board meeting."agenda" means

1. Al jghawd 2. Jolais 3. bl Jb> 50 4. S piine

30-The use of quantitative methods in public administration brings with it a concern with the
adequacy of measurement of key concepts in that research. The word "adequacy" means

1 Sazn 2 ey ppale 3 Riwnn 4 cylis
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1-Itis difficult to evaluate the impact of the President's speech. The word "evaluate” means

1. consider 2. assess 3. confirm 4. gather
2-Many a successful business executive has failed miserably after attempting to transfer his
administrative prowess to the public sector. The ward "prowess” means .............. g
1. satisfactory 2. gvidence 3. constituency 4. expertise
3-In a subordinate post, no matter how high it might have been, der Fuhrer would most likely have
been a washout. The word "subordinate” means ................. ;
1. special rank 2. responsible 3. lower rank 4. reasonable
4-The constituents have power to frame or alter a political or fundamental law. The word "alter”
MEaNs ....ccccecraneee .

1. estimate 2. change 3. measure 4. argue

5-We have gffiliation with the national group. The word "affiliation” means .........c.ceev. .

1. attachment 2. jnvestigation 3. judgement 4. classification

6-Politics can also serve as a positive resource to enhance administrative decision-making and
results.The word "enhance" means ....

1. improve 2. require 3. involve 4. compare

7-The new safety regulations are now in force. The word "in force" means ......ccecreveves .

1. quantitative 2. dependent 3. effective 4. widespread

8-The foreman can motivate the workers to work harder. The word "motivate” means .........cceveveenee .

1. perform 2. organize 3. demand 4. inspire

9-The workers executed the manager's orders. The word "execute” means ........ccceeses :

1. express 2. carry out 3. discuss 4. take on

10-1t will_reveal that content validity is generally argued by the author. The word "reveal" means

2. give 3. object 4. refuse

11-Some leaders simply cannot lead unless they occupy the position.

1. agenda 2. pinnacle 3. section 4. resource

12-Anyone who hopes to spell out the qualities of a leader is a perilous and problematic
mission.

1. embarked on 2. traded off 3. painted out 4. turned an
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13-Motivation is very important to and maintaining high levels of component performance
in the organization.

1. consulting 2. achieving 3. contributing 4. employing

14-when communication is designed to change how effectively someone accomplishes a task, it

1. informs 2. controls 3. instructs 4. maintains

15-Duty refers to the of a person in a responsible position.

1. obligation 2. separation 3. disputation 4. resolution

16-Very few of the failed to vote.
1. colleague 2. axercise 3. executive 4. electorate
17-The relationship between politics and administration should be characterized as institutional
rather than dichotomy.
1. consideration 2. verification 3. precondition 4. interaction
18-Low reliability will have an identical effect upon the of variables used in "applied" and
"academic” research.

1. correlation 2. application 3. justification 4. negotiation

19-A good test should have three qualities: ................. , practicality and validity.
1. hierarchy 2. |egitimacy 3. quantity 4. reliability

20-The term adequacy refers to the state or quality of being adequate or to the
particular purpose.

1. sufficiency 2. property 3. explanatory 4. analogy

21-A task force actively pursues the achievement of its mission. The word "task force"” means

3.

3B o 4 ad conige

2. s 958
22-Motivation is important to achieving high levels of competent performance in the organization.
The word "competent performance"” means ........ccceeeee .
1 sz 0,508 2. Gl 0, Khas 3. Wil o,5,l5 4 )l 0 ke

vy

23-Politics_pervades micro-technical choices, and the effect may be costly or beneficial to the longer
term public good. The word "pervade” means .....ccccceeeeee .

1. oo S 50 2. o9 oS> 3. REFIR U 4 4. G992 ot
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24-They are challenged by their academic colleagues to demonstrate the elegance of their work. The
word" demonstrate" means

1. ols &y 2. oSS 3. ol gl 4 40y Jhsl

25-Content validity offers no quantitative measure of presence or absence of validity. The word
"Content validity " means ..........c.uu. v

T mt o st 2 ol ylas! 3. gl pb slue! 4 tyima sl
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1-1t is difficult to assess the impact of the president's speech. 255855 MEANS . vevsmmnen «

1. allocate 2. perform 3. evaluate 4. collect

2-A person who tries to reach agreement by discussion is called ........cccianeee

1. assistant 2. ¢creator 3. foreman 4. negotiator

3-Good negotiators usually have successful ........ which results in a contract between the parties.

1. negotiate 2. negotiates 3. negotiated 4. negotiation

4-He ......cceereneee. Money to political causes that seemed to meet his ideals.
1. designated 2. pervaded 3. possessed 4. contributed
5-Douglas Mc Gregor noted, “ It is more fruitful to consider leadership as a relationship between the

leader and the situation than as a universal pattern possessed by certain people.” 'Possessed’
MEANS.ccoinns «

1. had 2. lost 3. missed 4. jgnored

&-Some leaders simply cannot lead unless they oceupy the ................. position.
1. pinnacle 2. sufficient 3. intangible 4. concurrent
7-Many a successful business executive has failed miserably after attempting to transfer his
administrative prowess to the public sector. The word "prowess" means .......cc.....

1. satisfactory 2. evidence 3. constituency 4. expertise

&-What one must do either because of ones job or because one thinks it right,legal obligation is
2] ] [

1. poetry 2. utility 3. mystery 4. duty

9-His_loyalty teo his boss was never in doubt. loyalty means ...

1. being deceptive 2. being faithful

3. being adequate % being useful

10-The person who is equal to anather in rank, status, merit, abilities, and gualifications is called....... .

1. peer 2. enemy 3. neighbor 4. dassmate

11-An w..... may be a person who enlists employees into membership in a union.

1. organize 2. grganizer 3. organizational 4. organizationally
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12-Although ‘communication’ is a common word which we all use easily in speaking and writing,
defining it is not so easy. ‘It' refers to........ .

1. writing 2. speaking 3. communication 4. common word
13-The development of commitment and personal ties is crucial for the organization's existence.

erucial MEANS ....coovommnrnns

1. apparent 2. necessary 3. competent 4. universal

14-IN SUMY, wsssssssasesasnssns INVOIVES the transmission of relevant information.

1. administration 2. disputation 3. communication 4. distinction

15-All the people that can vote in an election are called........ .

1. fans 2. electric 3. selectors 4. electorate

16-The government came to .............. at the last election.
1. opponent 2. power 3. prospect 4. agenda
17-The relationship between politics and administration is and should be characterized as
institutional “interaction” rather than “dichotomy”. ‘Rather than® means....... i

1. less than 2. moreover 3. instead of 4. aswell as

18-A type of validity which is evaluated by investing what psychological gualities a test measures is
called ...oocosnisinanans

1. predictive validity 2. concurrent validity

3. content validity 4. construct validity

19-The plan was good, but it was badly .......cccvvneee
1. employed 2. agreed 3. executed 4. allowed

20-A measurement guality that demands informatien gathered are stable and consistent is called

TTTTT T

1. reliability 2. adequacy 3. validity 4. |egitimacy

21-The workers executed the manager's orders. The word "execute” means ........c...c... .

1. express 2. carry out 3. discuss 4. take on

22-1t is a general term used to cover all aspects relating to the dependability of measurement device
or test. it refers 10 .ovvininenn «

1. legitimacy 2. reliability 3. analogy 4. validity
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23-The researchers in public administration are constantly challenged by their academic colleagues
to demonstrate the theoretical and methodological elegance of their work. ‘Demonstrate’
MEANS.cins

1. show 2. hide 3. gject 4. refuse

24-1t is the amount of money actually paid by shareholders for a share issue. it refers to ..o

1. balance 2. peer 3. capital 4. issue

25-The term ............... is a standard against which a judgment, evaluation or classification can be
made.

1. tension 2. command 3. target 4. criterion

26-This scientist was largely occupied with theoretical physics and esoteric poetry when World War
the second broke out. “When World War the second broke out’ means....... .

1 s pled g il i 2B 2 el gy pla 0 im0

B b T Al 59 50 Sl bows gt aee Pl Ko

Z27-0Organizational communiation controls by allowing management to clarify duties and assign

authority to various units. assign authority means ... «

1 stz alyl 2 el gisi 3 e 1! pul IEE P

2B-The new safety regulations are now in force. in force means ......cceeeee .
L & - 3, 4, =

28-Multiple justifications of efficiency are available to any professional in the determination of
technical choices. justifications of efficiency means ..o .

2

8, g g
Lot g3 e 1l 2 s il el

1 gl ey

30-They are challenged by their academic colleagues to demonstrate the elegance of their work. The
word" demonstrate” means......

1. ool 2 pasF sy 3. gl gl 4 5o Jlael
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manager is well qualified in his job.

1. assess 2. assistant 3. force 4. pureau

2-People contributed aid for refugees.”contributed"” means

1. deleted 2. ignored 3. rejected 4. helped

3-A foreman or is responsible for planning and overseeing the work of a group of workers.

1. supervisor 2. worker 3. soldier 4. speaker

as a naval officer during the war.

1. assessed 2. served 3. stored 4. executed

5-Everyman should anything he or she can afford to improve the company.

1. contribute 2. reject 3. weaken 4. prevent

6-Peter has a very low or position in the company.

1. reasonable 2. force 3. subordinate 4. entire

refers to a group of people and resources specially organized for a particular task.

1. task force 2. work day 3. bureau 4. executive

8-In studies of we are validating the theory underlying the test.

1. construct validity 2. predictive validity

3. cacurrent validity 4. content validity

9-He is doing night this week.

1. duty 2. executive 3. task force 4. commissioner

10-Where is the nearest of information?

1. appropriation 2. pureau 3. governor 4. adequacy

refers to the obligation of a person in a responsible position.

1. Organization 2. puty 3. Committee 4. Group

12-Which of the following is NOT a function in formal organizational communication?
1. Controlling 2. Motivating 3. Instructing 4. Creating

13-We have with the national group.That is, we have attachment to it.

1. commitment 2. colleague 3. affiliation 4. function
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14-The supervisor him to fix the machine as his duty.

1. assigned 2. interpreted 3. designed 4. predicted

15-All of organizational life is built on ........... :
1. transmission of information 2. the interpersonal foundation

3. effective authority 4. organizational structure

16-The chairman encourages everyone to to the discussion.

1. indulge 2. venture 3. mativate 4. cantribute

17-He always suppaorts his party's ......... .

1. disorder 2. candidate 3. aloof 4. disaster

official have less power and authority than high ranking administrators.
1. power 2. agenda 3. dichotomy 4. petty
19-The chairman says we have a lengthy this afternoon. He means the list of topics is
long.
1. financial 2. agenda 3. power 4. petty

20-Bob works in a(n) agency. The agency is specialized in financial affairs.

1. electorate 2. financial 3. legal

21-The new safety regulations are now and effective.

1. in force 2. cocerned 3. defined . seperated

may range from - 1.00 to +1.00.
1. correlation coefficient 2. criterion

3. quantitative method 4. value

23-Teachers authority over their students.

1. transact 2. trigger 3. vitiate . exercise

24-When we haven't seen his work, the of his abilities is hard.

1. profession 2. correlation 3. measurement

25-Tempreture was a variable in the experiment."variable™ means in Persian

1. s> 2. L

2. pli
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27-These people are peers in all except name."peers" means in Persian ...
1. 3% 2 ‘.“.’.’I 3 QSI Py

e

28-His Joyalty to his boss was never in doubt."loyalty" means in Persian

3.

LENEY 2. Gl &5l

29-The exercise of patience is essential in diplomaticnegotiation.” negotiation”" means in Persian

2. 55l

30-The legal age of driving is 18 in some countries."legal" means in Persian

2. et 3 g‘;,ﬂs
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1-1t is difficult to evaluate the impact of the President's speech. The word "evaluate" means

1. consider 2. assess 3. confirm 4. gather

2-She has a strong sense of duty."duty" means ....

1. constitution 2. estimation 3. complexity 4. responsibility

3-Douglas McGregor said: It is more fruitful to consider leadership as a relationship between the
leader and the situation. ‘Fruitful’ means....... .

1. illegal 2. regretful 3. offensive 4. favorable

4-A person with the highest rank in an organization, a department, etc. is called........ .

1. chief 2. janitor 3. pardener 4. subordinate
5-He is very forceful in getting what he wants. The word "forceful” means .....c.ccenneene

1. flexible 2. peaceful 3. dependent 4. powerful
&-In Iran and some other countries, a(n).......... is a day that is not Friday or holiday.

1. off day 2. holy day 3. workday 4. vacation

7-In a subordinate post, no matter how high it might have been, der Fuhrer would most likely have
been a washout. The word "subordinate” means .......ceeeeen

1. special rank 2. responsible 3. lower rank 4. reasonable

&-The constituts have power to frame or alter a political or fundamental law. The word "alter”
MEANS ..ocvcimrnnanass =

1. intend 2. involve 3. predict 4. change

9-Everyone should ........anything he or she can afford.

1. contribute 2. contributes 3. contributed 4. contribution

10-The function of the chairman is to lead and control the meetings. ‘Function’ means....... .

1. disability 2. Joyalty 3. failure 4 duty

11-A well-crafted message, whether it is visual, verbal, or written, is an effective message only when
the meaning assigned to it by the receiver, is ......... to the meaning intended by the creator.
1. unlike 2. similar 3. opposite 4. different

12-Communication is a process that involves the creation and interpretation of messages whose
meanings depend on how they are received and........ .

1. rejected 2. forgotten 3. understood 4. misunderstood
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13-Instructional communication occurs quite commonly between peers and also between supervisors
and subordinates. ‘Occurs’ means........ .

1. stops 2. happens 3. finishes 4. vanishes

14-The new traffic regulations have not been in force very long. ‘In foree’ means....... .

1. disable 2. defective 3. effective 4. disappointed
15-The marketing manager has a long ... for the meeting. His list of topics includes new problems

in marketing.

1. agenda 2. yehicle 3. disorder 4. exercise
16-The relationship between politics and ......... is and should be characterized as institutional

interaction.

1. administrate 2. administrates 3. administrational 4. administration

17-Many professionals are aware of the wide application of resources to influence decision outcomes
by professional peers. ‘Application” means...... .

1. |ozs 2. yzge 3. disaster 4. dichotomy

18-Analogy is a form of reasoning in which one thing is concluded to be .......... to another thing in a
certain respect on the basis of known similarities between the things in other respects.

1. similar 2. different 3. ambiguous 4. changeable

19-My sister intends to choose teaching as her profession. ‘Profession’ means........ .

1. privacy 2. choice 3. tapic 4. jab
20-Temperature was a ......... in the experiment.

1. vary 2. varies 3. variahle 4. variably
21-When we haven't seen his work, the ......... of his abilities is difficult.

1. measured 2. measurable 3. measurably 4. measurement

22-The development of commitment plays an important role in the effectiveness of an organization.
‘Effectiveness’ means....... .
LOE 2. ks 3 Kislest 4 Lol yoSis
23-Hitler's peculiar leadership abilities needed a particular situation in which to flourish. ‘Leadership
abilities’ means....... .

1.

2. 3

eyl iy Al ge &l © Sy sl ol 4 BT pe

24-The government came to power at the last election. ‘Government’ means....... .

1. g 2. ale 3. e 4. & ale et
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25-The strength of the correlation between the predicted and observed scores is the indicator of the
presence of validity. ‘Indicator of the presence of validity’ means....... .
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1-The new manager is very forceful in getting what he wants. ‘Forceful’ means....... .
1. rude 2. unable 3. powerless 4. powerful
2-The individual or organization providing professional advice to an organization for a fee is
called....... .
1. customer 2. gonsumer 3. distributor 4. consultant

3-). Robert Oppenheimer was largely occupied with theoretical physics when World War Il broke
out. ‘Broke out’ means...... .

1. started 2. stopped 3. declined 4. decreased

4-The managing director of the company will assess the impact of the lecturer’'s speech. ‘Assess’
Means..... .

1. enlarge 2. pvaluate 3. deviate 4. devaluate

5-A group of individuals brought together to achieve some specific task are called...... .
1. faremen 2. task force 3. supervisors 4. subordinates

6-Hilter's abilities required not only the conditions that existed in Germany during the postwar
period, but also Hilter's leading role in any movement. The word ‘postwar’ means ...... the war.
1. after 2. within 3. during 4. before

7-Different types of organizations may demand different types of leaders. 'Types’ means...... .
1. tips 2. tapes 3. kinds 4. kids

&-A fellow worker in any occupation or activity is called a ....... .

1. failure 2. college 3. colleague 4. convertor

9-The employees can be ....... by the need for more money.

1. motivationally 2. motivated 3. motivates 4. motivate

10-An individual employed to coordinate the activities of others, who is often known as first-line
manager, is called....... .

1. clerk 2. janitor 3. shopkeeper 4. supervisor

11-Perceptual tendencies,personal history, and attitudes make up the ..... environment.

1. function 2. functional 3. functioned 4. functionally
12-In fact, over a hundred definitions can be ...... in the communication literature.
1. find 2. finds 3. found 4. to finds
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13-Communication informs when it alters the receiver's understanding of something or alters the
kinds of choices a receiver might make. "Alters’ means....... .

1. fixes 2. ignores 3. removes 4. changes
14-Tropical foresters usually prefer strip clear-cutting methods to the plantation forestry of

traditional foresters for reforestation of the Third World. ‘Re-' in the word ‘reforestation’
MEeaNS.n. «

1. not 2. again 3. before 4. against
15-Very few of the ....... failed to vote.
1. elect 2. electoral 3. glectorate 4. electorally

16-No framework exists for resolution of the issue. Such instances rarely even become public unless
they contribute to disaster and end up as case histories. ‘Instances’ means....... .

1. CasEs 2 CAUSES 3. effects 4. COUrses
17-1t is not in my ...... to advise this unusual new employee.
1. power 2. powerful 3. powerless 4. powerfully

18-Politics can serve as a positive resource to enhance administrative decision-making and results.
‘Enhance’ means....... .

1. lose 2. fall 3. drop 4. increase

19-But such conclusions ignore: [1) the needed influence of political will and (2] the empirical issue of
just how much politics can be consistent with managerial efficiency. ‘Empirical’ means....... .
1. legal 2. jllegal 3. practical 4. emotional

20-1t is a form of reasoning which one thing is concluded to be similar to another thing in a certain
respect.”It"refers to ....

1. diverse 2. separate 3. similar 4. different

21-This new plan was excellent, but it was badly executed. ‘Executed’ means....... .
1. rejected 2. removed 3. modified 4. performed

22-0f the various kinds of validity mentioned above, content validity is the one that is generally
argued by the author. ‘One’ refers to....... .

1. validity 2. author 3. above 4. kind
23-With so0 many......., the exact cost is difficult to estimate.
1. various 2. variables 3. variably 4. variously
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24-Where is the nearest ...... of information?

1. measurement 2. measurable 3. measurably 4. to measure

25-The ...... is the amount of money actually paid by shareholders for a share issue.

1. nor 2. or 3. and 4. put

For example, a revolution often brings to the fore vastly different kinds of leaders, depeding on the —r#
« s Stage they are in. ‘Revolution’ means

i ¥ gyl ¥ ol ¥ ol A

In organizational intelligence, Harold Wilensky differentiates between the transmission of data and —ry
. cunecthe intelligence process. ‘Organizational intelligence’ means

JF PETIRNEYS I aiatign lajlu T ila il ign - ghada ole il .

M There was not any evidence for the ‘one best way' of a forest policy for the “public interests -y
p— Public interests’ means’

il s pyos gdls T ol e T Qs addle )
. . Motivation causes people to exert effort in order to achieve something. ‘Motivation’ means -4

clad ¥ aghls T g v ajalil -

The strength of the correlation between the predicted and observed scores is the indicator of the —y.
+ weenpresence of validity. ‘Predicted’ means
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